Role of Assistant Chief Executive 
September 2026 

Dear Candidate
We are delighted that you are considering joining the team at Enfield.
We are ambitious for Enfield and everyone who calls it home. The borough has a strong character and rich heritage, but opportunities and challenges are not shared equally. Our purpose is to deliver for Enfield – which means providing excellent public services, sound stewardship of public money, and make changes that residents can see and feel.
There is so much for Enfield to build on. Our children's, youth justice and adult social care services are rated good and we have the highest rating from the Regulator of Social Housing. At the same time, we are clear about the challenges we face and our opportunities for improvement. We have implemented a corporate transformation programme to deliver the Enfield Council of tomorrow – a financially sustainable, future-ready organisation, with a flexible confident workforce, using data technology, and smart ways of working to deliver sustainable services, growth, and better outcomes. As Assistant Chief Executive for Change and Improvement you will be instrumental in driving this change forward.
We seek strong, ambitious and approachable leaders who bring creativity, innovation and confidence, while fostering a culture of continuous improvement and best value. As Assistant Chief Executive, you will oversee our Legal, Digital, Human Resources, Governance, Customer Services, Communications, Electoral, Policy and Transformation services.
You will be a visible corporate leader – working in partnership with the Members and colleagues across the Council and strategic partners to translate our priority ambitions into delivery. You will shape and executive strategies and policies central to our vision to be a modern Council – our Workforce Strategy, Customer Experience Strategy, and Digital Strategy. You will exemplify our key behaviours – taking responsibility; being open, honest and respectful; listening and learning; and working together to find solutions.
This is your opportunity to make a difference and join a collaborative leadership team, focused on delivering for Enfield.
Cllr Alessandro Georgiou, Leader of the Council
Perry Scott, Chief Executive
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